Pruovidence Fauwse Fearntline

®
e Q PROVIDENCE HOUSE, INC.

VOLUME XXII. NO.2

\

OUR PAROLE PROGRAM HAS A NEW FACE!

fter close to three decades of experience working with

Aformerly incarcerated women, Providence House has
enhanced its model of service, so as to improve the
chances for their post-release success.

Women coming out of prison need TIME! Time to
acclimate to an ever-changing culture, time to breathe freely
again, time to set priorities straight, time to regroup with
family and friends who will be a positive influence, time to
find employment, time to get the education or training they
need and time to find adequate housing.

The majority of the women exiting prison lack a high
school diploma, with almost a quarter reading below a 5th
grade level, and nearly half at an 8th grade level or lower.
Most have lived in poverty even before being arrested. It is
not a surprise, then, that when they finish their sentences many
leave prison with little more than pocket money and
consequently tend to return to the same communities they
came from before conviction — communities which typically
have high rates of crime, drug use and poverty.

We here at Providence House welcome those who
come to us from prison into our Re-entry Phase and work with
them for four months. We have extended the unique
individualized care model developed by the agency over the
past three decades by adding key elements essential to the

long-term success of formerly incarcerated women:
employment counseling and more flexible timeframes for
achieving these goals. During this time period, they meet with
our Case Manager and our Job Placement Specialist to set
goals and define their dreams.

Four months is not a long time, and some of the
women are able to move directly into permanent housing.
Those women not ready for permanent housing move into our
Transitional Housing Phase. This allows them additional time
to finish training, find employment that pays a living wage,
and then move to permanent housing.

Once a resident enters permanent housing she is
engaged by our After Care Case Manager, who provides
ongoing support for up to one full year after leaving our parole
residences. This permits Providence House to continue
helping women meet the requirements of their probation or
parole while navigating the unfamiliar social and corporate
institutions which will enable them to provide for themselves
financially, obtain healthcare, maintain housing, and even
reassume their parenting responsibilities.

Our ultimate goal is that the women we serve will be
able to break out of the cycle of poverty and incarceration so
that they can continue to walk the path of success!t

PAROLE PROGRAM WELL REGARDED BY PRIVATE FUNDERS

By Jose Ortiz, Director of Development

anticipated and exciting news: the Robin Hood

Foundation was making a significant commitment to our
Parole Program. For Providence House, this event is a vote of
confidence in the uniqueness and quality of this 29-plus year
old Program—and one that we are proud to have earned.

Although the New York State cutbacks in parole
funding presented an unforeseen challenge, the Providence
House Board of Trustees, under the leadership of its
Chairwoman Janet D’Addario, immediately re-affirmed its
commitment to the agency’s mission of reaching out to
disenfranchised and poor women. The resources to keep
this program running at 100% capacity would be found! This
was definitely an encouraging vote of support. The May
Ellen and Gerald Ritter Foundation was the first to step up to
the plate with a significant gift. Soon thereafter, Providence
House was introduced to the Robin Hood Foundation.

In May 2007, Providence House received much

The unique creative approach which the Parole Program
is known for will help to be maintained by the Robin Hood
grant. Providence House has never been a traditional shelter.
We believe that successful transition to independent living is
optimally achieved by example—by showing our residents
hospitality, how to live with other individuals communally,
how to communicate in a non-violent manner, and how to
treat themselves and others they interact with
compassionately. We do not see our residents as clients but as
people.

For almost 30 years, the Providence House Parole
Program has been in the vanguard of helping women
transition back to society. We will continue to be on the
cutting-edge of delivering services and programs that will help
build a more just and more peaceful society. Our deepest
gratitude to all of our donors.t




THINKING AHEAD OF THE CURVE

A REFLECTION FROM THE EXECUTIVE DIRECTOR” S DESK
Sister Janet Kinney, CSJ

hen the Board of Directors made the decision in the
Spring of 2007 to initiate a strategic planning

process for Providence House that would
commence the following September, it came not only out of a
belief to “think ahead of the curve.” Those who are familiar
with strategic planning processes know it is not uncommon for
an organization to evaluate its mission and vision, conduct an
analysis of its strengths and weaknesses, look at the
opportunities and threats before it, and shape its future in light
of these factors.

This is certainly important, and valid in every nonprofit
organization’s life, so that it remains relevant and true to its
mission. At Providence House, as we look forward to
commemorating our 30" year of service in 2009, it is surely a
fitting time to embark on this process. Yet it is much more than
that.

As | reflect on what | hope will be the fruits of this
process, these thoughts came to mind. | believe there is a
power and energy that can come and revitalize an organization
when we pause to look at things with fresh eyes and reflect
upon such questions as these:

+ Are we just touching people’s lives, or are we helping
to achieve change in the woman and families lives we
touch?

¢ What makes us passionate about our work? What
makes us different?

¢ How do we effect the change in our the world, that
will make it a better one for the women and children
we serve?

Our new Providence House Program Report “Creating
Communities — Transforming Lives” which was released this
past summer (available on our website:
www.providencehouse.org or can be obtained from Jose Ortiz,
Director of Development, 718-455-0197), gives a wonderful
snapshot of the work that has been the hallmark of Providence
House and where we envision our future growth. During the
strategic planning process we will be fine tuning and shaping
these future goals so that we invest our resources and the
support we receive from you, our benefactors, wisely.

As | write this, we have entered the season of Autumn,
a time of planting - when nature releases seeds that will grow,
which will come to fruition when Spring returns. The “seeds’ of
the strategic planning process have been planted. | look
forward to sharing with you ‘the fruits’ of our labors in the
Spring, 2008. May your Autumn days be blessed with a
bountiful harvest!t

GOOD LUCK SISTER MARIE!

By Sylvia Samilton-Baker, MSW, Program Director

ister Marie Sorenson,
SC, Associate
Executive Director of

Providence House for close to
ten years, ended her tenure in
July 2007. A religious of the
Sisters of Charity-Halifax, her
gifts as a social worker and
administrator were needed to
take on new challenges and
opportunities in her congregation. Although her decision to
leave was a difficult one, Sister Marie knew she was leaving
matters in professional hands as she had plentiful trust in her
staff of program directors who have decades of experience in
the human services area. This is so in large part to Sister
Marie’s gentle guidance by word and example during her years
at Providence House. Sister Marie will undoubtedly be sorely
missed.

We spent time together during her visits to Providence
House IV in New Rochelle. Unlike other jobs, where
supervision by your boss is approached and met with a certain
amount of apprehension, | looked forward to Sister Marie’s
visits. | knew that she was coming with a critical eye, but not to

negatively criticize, rather to suggest ways we could improve
our program, and to commend us on areas where she discerned
excellence. There is no exaggeration in saying that Sister Marie
was a model supervisor.

Sister Marie’s knowledge of Providence House was always
a key ingredient in her relationship with her program directors.
She brought all the elements of the Providence House Mission
— compassion, justice, fairness — to her relationships with staff.
Her sense of humor and witty remarks reassured us that she
understood the challenges we faced.

Sister Marie was a true delight to work with. 1 felt

proud that she valued the work of her staff and the fact that she
went out of her way to always make sure they knew it.

From all at Providence House, many blessings to Sister Marie
on her path as she continues her journey in service.

Wishing you all the est!




WOMEN SPEAK

MY TRANSITION!
By Sheryl Sahon, Resident

oming to Providence House 5 was a blessing in many The house managers, sisters, and case manager all did
ways. When | got released in December of 2006 after whatever they could to help me — not because it was their
26 years of incarceration, it was winter and Christmas ‘job’, but because it was who they are. “Who’ the folks at

time. All of the sisters, residents and staff were welcoming Providence House are was never more evident than when |
and encouraging. But most of all, 1 remember the love at got sick. I went into the hospital for two months. The women

Christmas out in the free world. It was then that | knew | and the sisters prayed for me, sent me cards, called me and
chose the right place, Providence House, to parole to, should | came to visit me. When | got released, | was in no shape to
ever make it out of prison alive. move and my time to leave Providence House was up. Sister

I had heard about Providence House in the 1980’s when Connie and her staff were so gracious that they made special
Sister Elaine Roulet was at Bedford Hills Correctional arrangements to allow me to come back and recuperate. |
Facility. Getting out seemed so far away. But as the years couldn’t do anything for myself at first, but the caring
passed, Providence House developed a reputation for really environment at Providence House helped my recovery and
helping women, particularly those who had served long soon | was back to work and on my way to my own
sentences and needed help with their transition. | always kept apartment, with loving warnings about overdoing it.

that in mind. When | got into the twentieth year of my If | had to use one word to sum up Providence House, it
sentence, | started becoming an educated consumer of sorts, would be ‘family’. Family doesn’t always see eye to eye on
researching places women returning from prison could go. things, and sometimes family has to hold us accountable for

Somehow, everything my spirit had told me about Providence our actions, but family always supports, loves, encourages,
House seemed right. So | went with that and | wasn’t sorry. and wants the best for us. That was what helped me get over

Christmas passed and a new year began. the humps of my transition.t
ur heartfelt gratitude is extended to the following And many thanks our private donors, friends and families
most recent grantors: who continue to support Providence House in its mission to
serve homeless women and children.
Robin Hood Foundation ~ $480,000 (18-Month Grant) To Learn More on How You Can Support Providence House,
May Ellen and Gerald Ritter Foundation $66,870 Please Visit our Website: www.providencehouse.org
The Carnegie Corporation of New York $25,000
The Barker Welfare Foundation $20,000
Sunshine Lady Foundation $15,000
Martha Mertz Foundation $14,500
Raskob Foundation $10,000
Sisters of Saint Joseph Ministry Fund $10,000
Junior League of Westchester on the Sound $5,000
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